PROGRAM ADMINISTRATION

The CRA will accapt applications for this Pras= threa-month time an application is submitted. If total smployment falls below the es-
look-back period, meaning a re= employee tablished line during the time frame in which the company is partici-
will have three me-*" dayof work  pating in the Program, no incentive will be paid.
toan-t § eligible for

Employees hired under this Program must rem: nployed by the

ompany for at least
the incentive. The incentive will be paid at the end of the tw
period.

If for any reason an employee hired under this Program doe:
en not complete the twelve {12) month employment
lieation/  then the grant agreement for that employee shall
terminate and ne incentive will be paid. If the company
hires another qualifying employs
make another applicatio
but the twelve {12} mon
anew for that employee.

The CRA will provid
maximum of 20 employ

INCEMTIVE SCHEDULE

The Incentive amount
will be this many
dallars per new jab:

53,000
4,000
*5,000

Companies can earn @

BONUS 3,000

for each approved employee
living in a CRA orea!

/is participating in the Program shall not decrease.

[ five can only be used for companies that are not partici
1 the process of applying for the States Qualified Target
|« Refund (QTI) Program, however, the base wage of newly
pyees must meet the (QT1) Tax Credit Refund wage criteria
this grant, annually adjusted. Current Lee County wage
are:

-« County Average Wage $45,923"
» County Average Wage $59,900*
County Average Wage $79,866°

pid if the qualifying employee is a resident in the
s for the Program will be processed on a first
asis based on when the application is completed.
 notified within 10 days of receipt if the applica-
CRA staff will identify all required information.
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Targeted Industries

Research & Development
in the physical, engineering,
computer or life sciences

Program Features

R
B%J FORT MYERS CRA

Light Assembly, Packaging &
Fabrication associated with research
and development in the physical,
engineering, computer or life sciences

JOB CREATION & TALENT
ATTRACTION PROGRAM

Software, Computing &
Technology

The program was created to attract higher wages to Fort Myers redevelopment
areas. It incentivizes the creation and retention of full-time employment for
companies that create or relocate high-wage, full-time jobs to these areas.

Light Manufacturing

Target industries include Research & Development; Light Assembly, Packaging Sble b

& Fabrication; Software, Computing & Technology; Light Manufacturing; and
General Office.

INCENTIVE SCHEDULE

The program is funded through the Tax Increment Funding (TIF) generated in

each redevelopment area. At this time, only Downtown businesses have applied R . e

for and been awarded the grant. o e
115% = °3,000

Incentive schedule: The incentive dollar amount for each new job created will 150% = °4,000

be determined by the percentage of the employee's salary compared to Lee 200% = °5,000

County's average wage. A bonus may be earned for each approved employee Enmpamiex ‘:" e a
living in a CRA area. BONUS °3,000

for each approved employee
living in a CRA area!




PROGRAM APPLICANTS

FORT MYERS CRA
JOB CREATION & TALENT
ATTRACTION PROGRAM

g CIGENT FieldEdge

Cigent Technology Inc.
specializes in cybersecurity.
Currently, 11 employees are
participating for a total
possible incentive of $23,000.

FieldEdge invented service
software for contractors.
Currently, 7 employees are
participating for a total
possible incentive of $26,000.

FieldEdge employees enjoy
Downtown's walkability and
they often socialize together
in the redevelopment area's
restaurants.

Cigentis located in
Downtown's Midtown section.
Employees are attracted to
the "Live Work Play" aspect of
their office location.

CRA
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